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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment
of Certain Officers; Compensatory Arrangements of Certain Officers.

Appointment of Officer

On July 14, 2025, HA Sustainable Infrastructure Capital, Inc. (the “Company”) announced the appointment of Nitya Gopalakrishnan, 53, as Executive Vice President and Chief
Operating Officer of the Company (the “Appointment”).
There are no arrangements or understandings with any person pursuant to which Ms. Gopalakrishnan was named Executive Vice President and Chief Operating Officer. Ms.
Gopalakrishnan does not have any family relationships with any director, executive officer or person nominated or chosen by the Company to become a director or executive
officer of the Company. Ms. Gopalakrishnan is not a party to any transaction required to be disclosed pursuant to Item 404(a) of Regulation S-K under the U.S. Securities Act of
1933, as amended.

Ms. Gopalakrishnan served as Managing Director and Head of Investment Infrastructure, SMA Solutions at BlackRock from January 2024 to June 2025. Previously, she served
in several roles at BlackRock from 2000 to 2024, including as Chief Operating Officer and Head of Platform, Separately Managed Accounts from 2019 to 2023, as Director of
Platform Integration from 2010 to 2019, and Vice President of Aladdin Engineering from 2000 to 2010. Ms. Gopalakrishnan also serves on the board of KG Foundation and is a
member of Money Management Institute. Ms. Gopalakrishnan received a Bachelor of Science degree in Computer Science from Madurai University.

Offer Letter

In connection with the Appointment, the Company extended Ms. Gopalakrishnan an offer letter contingent upon the completion of certain background and reference checks
(the “Offer Letter”).

The Offer Letter provides for an annual base salary of $400,000. Ms. Gopalakrishnan will be eligible for a target annual cash performance bonus of 125% of base salary and a
signing bonus in the form of a grant of 20,000 restricted shares of Company common stock, subject to annual vesting over three years. Ms. Gopalakrishnan will be eligible to
participate in the annual Long Term Incentive Plan (“LTIP”) based on a discretionary target of 100% of base salary, subject to vesting in accordance with the applicable terms
of the LTIP plan in place at that time. The Offer Letter also provides that Ms. Gopalakrishnan will be eligible to participate in benefits per the Company plan as set forth in the
Company’s Employee Benefits Guide. Ms. Gopalakrishnan will also receive a reimbursement of up to $100,000 for relocation expenses.

The Offer Letter also provides that if Ms. Gopalakrishnan is terminated by the Company for reasons other than for “cause,” Ms. Gopalakrishnan will be entitled to the following
severance payments and benefits:

• 12-months of annual base salary as of the termination date;
• an amount equal to 100% of Ms. Gopalakrishnan’s annual average bonus over the prior three years (or such fewer years with respect to which Ms. Gopalakrishnan

received an annual bonus);
• health benefits for one year following the Ms. Gopalakrishnan’s termination of employment at the same level as in effect immediately preceding such termination,

subject to reduction to the extent that she receives comparable benefits from a subsequent employer; and
• 100% of the unvested stock or stock-based awards held by Ms. Gopalakrishnan will become fully vested and/or exercisable.

The foregoing summary of the Offer Letter does not purport to be complete and is qualified in its entirety by the terms of the Offer Letter to be filed as an exhibit the
Company’s next periodic report.
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